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Confidence in the Workforce

4.59%

2013 - 2015 Population Growth

Professional positions

Job Postings Filled within 3 Months 2016

Technical positions

Skilled trade positions

Entry level/support positions
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Professional positions

Reported increases in the number of qualified applicants
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Skilled trade positions
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Entry level/support positions

Drug-free

Team work

Integrity

Respect

Customer focus
Adaptability
Communication
Professionalism
Planning & organizing
Decision making
Dependability & reliability
Problem solving
Business fundamentals
Initiative

Critical thinking

Answer Options

Employability Skills*
% Easy + Very Easy to find

I 56%
S 50%
I 48 %
I 44%
IS 43%
I 40%
I 40%
I 35%
I 31%
I 30%
I 29%
I—— 28%
I 26%
I 24%

I 22%

[ Some College, No Degree
B Postgraduate Degree
I No High School Diploma

2016 Education Attainment
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* Asreported in the BillingsWorks Employer Survey. Overall Confidence in the Workforce represents the percentage of employers who
“Strongly Agree” or "Agree” with the following statement: | am confident in the overall quality of the workforce in Yellowstone County.
Reported Increases in the Number of Job Applicants indicates the percentage of employers who reported increases in the number of
qualified applicants over the past year. Percentages for Reported Increases in the Number of Job Applicants and Jobs Filled within 3
Months do not include employers who responded “Not Applicable.”
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Bl Associate’s Degree
[ High School Graduate

M Bachelor's Degree





